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	Contemporary, the article "Key Trends in workforce Management and New Challenges for HR" by Moschetto (2014) addresses the challenges faced by the HR teams with new laws and regulations and the automated management process. Therefore these challenges have results based on the findings from the research of HR experts that showed common challenges from various organizations with various sizes.
	According to the findings, organizations were having challenges with absenteeism and leave tackling and compliance, staff scheduling, fatigue risk management, attendance tackling, time management, and the affordable Care Act (ACA) execution. Therefore, keeping pace with regulations and constant law changes is the HR team's biggest problem, which makes their job so challenging. Employers must ensure that they are up to date on the policies used and laws, thus ensuring employees understand all the policy changes.
Additionally, another challenge indicated in the article was the increase of entitlements and sick-time ordinances common within all the businesses. From my point of view, HR must deal with last-minute leaves by employees, which primarily affects their availability which may lead to employee fatigue, thus causing poor performance.  ACA also adds to the challenge due to many independent contractors and temporary employees who may not be considered employees, which is dependent on their work. Therefore, the organization needs to understand the hardness of addressing these challenges.
Ideally, the Employer-employee relationship has a direct factor in the legal compliance of management laws. Federal law requires employees to be trained on specific health and safety-related topics, and sexual harassment training must be conducted. If an employee is not independent, he is supposed to comply with the tax laws for all the employees who work within their business. Employee's social security, medical tax, and income tax are considered to be paid by the employer; thus, it may be complex to determine if an individual is an employee and who is responsible if his rights are violated.  Federal law changing is also another challenge that employers can’t get their employees up to date on the new changes where employees need to hold themselves accountable. They can do projected leave so that HR can address scheduling issues and possible personnel shortages. Thus they need to have morale in their work and be willing to find out and address changes in the law that can affect them.
	Notably, Moschetto did not consider another type of employer-employee relationship, which are some of the challenges that affect them. In this article, there was no mention of how students, temporary workers, volunteers, interns, and independent contractors would be factored into the legal compliance. Instead, he focused on the employer and employee relationship. This is from the survey data where there is also no information for who will be responsible for some employees and how it could be factored in addressing the challenges faced by the HR teams.
Therefore, Mr. Moschetto's opinions cannot effectively be applied in all workforce due to the structure of different businesses.  Small businesses do not have a large force thus could quickly implement an automated management process to handle time and attendance tackling and staff scheduling. HR should be proactive and able to comply with new laws and regulations when they have a small staff.  On the other hand, this approach can't work for a large corporation requiring higher human interactions. Therefore, the in-house process could work better for HR through the application of manual work. Therefore, most of the companies in the world use automated which is best in keeping updated in the new laws and regulations as their biggest challenge.

Continually, contractors who work within the GS federal employees and Janus Research Group operate using an automation system through inputting the hours worked for the day, sick leave processed through the system, and personnel time off (PTO) (Moschetto,2014). Therefore deputies are allowed to check and see their hours and who has holiday time that needs to be taken before the end of the year. Their training is tracked manually by the installation HR, but their lead from Janus Research Group submits documentation stating what training has been completed. The briefing on the policy changes and all documentation posted in the website installation under the HR link is also done.
 Automation is preferred and seems to work, but it also has an issue by excluding a person's PTO request or generating fake documents on their behalf. Therefore, there is a need for human interaction for checks and balances, even if the business uses automation.  They add to the entire workload of the HR team and eliminate the significant purpose of automation. Then they all perform the same duties in the department by filling the positions allocated to the department but cannot be filled by soldiers due to authorizations.
Ideally, it makes it hard to address the issues such as type of employers, employees, and the employer-employee relationship. Therefore agencies are involving in taking responsibility for the agent working. Integrated Enterprises can be two-fold like for instance, In the case of U-Haul International who felt they weren't liable for a sex discrimination case filed against the U-Haul Company of Maine (Moschetto, 2014). Thus all complaints were to be filled to the company on the HR department, thus making them responsible that employees are trained on the sexual discrimination laws and policies.
	As I sum up, I found that more time is spent trying to comply with the mandatory training than the actual work. Therefore workforce management is a problem to the business regardless of the size, thus indicating no straightforward way of preventing these challenges. Generally, it is a good article with HR team data for the organization to face challenges. The survey data make the report relevant on the issues organizations encounter, thus laying a way to address these problems.
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